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DETAIL TER.TIIS AT{D coNDITIoNs
FOR ENGAGE ENT OF FACULTY On

Contractual Basis FOR RSETI

For €ngagement of FACULT On conb..lual basis the tolt@hg terms and conditions to beread and followed by the Eppticnt,
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Aoe cdterin
Min 25yea6and Max 65 years (as on 01,03.2019) subje.t to physiclfitne$.
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,, Remuneration
The remuneration wi[ be Rs. 2oOOO/- per monur,

' There s no prcvisro. for encashment of t€ave
reasodground. No eave can be ac.umutated ar
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T-he duly completed apptic.tion fom shoutd reach us at the address" The Zon.t
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Last date for submission ofappti.ation is 22.03.2019
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lob Profile of RSEII Facultv

Issishnq the Dirc.to. in condudin! Training progEmmes.
conductifg pre-Training activities lncludng awarens piogrammes, generation of
appliGtioi end se ection ofcandidats,

Assistinq the Diredor in preparaton of Annual Adion Pan, designlnq the clstomtz€d
Training programmes and evaluation of the Train nq.

orqanizinq the logistiG for the Tranng programmes, includtng TEiiinq materat and

Nandling sessions re atjng to motivation, enkepreneurshlp, market sLrye, business
opportunltyguidance, blshess plan preparation, au.chlng forma ities and enterprlse
managem€nt aspects (costing, pricin!, lnventory management, markebnq, .ustomer

Providing postTraining es.ort sedices i.cudifg folow up visits/meets.
Preparation of busines plan / prcject report to RSm tralned entrepreneuE,
Prcvidinq counselng, creditlinkage, marketing inkaqe/ etc., to tne tra ned entrepreneure,
o-pa.ano- of r.F(( stor es /cse stuoies ote.rrepre.eu.r.
Preparation of not6 for Tdinins sessions, posl programme repo( Monthy proqress
repor. Mnnual Activity repon,

O€anizing the functions, events and metings of the nstitute.
Preparation of press re ease/reporG on the activiu$ of the institute for media.overaqe.
Supefrislnq the wolk of the Otrice A$lstanl sub staff, watchman oithe ifsutute.
r.4onitor ng the perfo.mance or the guest faculty (skilTrai.rig).
Illalntenaice of the nxed a$ets & libEry of the institlte.
oveceeing the maintenance of@mpus incuding, cass rooms, kitchen, d ning hatiand

Up keep of premises/campus of the insutute and alfxed assets
fixbres band library books of 6)e lnstitute,

Mai.taining disclpine in the institute includi.g the practices
prayer,Yoga and shramadan.

Any other wolk / responsibiliues, enttusted by Ure Director.
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